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9 M Hendrix Wellness Educator Trai
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Tri-College University (Concordia College, North Dakota State University)
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e { M ‘ University Task Force on Retention and Graduation Improve

9 . Collaborative Effort on Recruiting Underrepresented Students

e . International Student Recruitment
e . Native American Student Recruitment
e M Outreach Visit Program

e . African Student Union
e . American Indian Student Association e M | Annual Diversity Week
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9 . International Students Organization
9 . Japan Club
9 . Kawa Tatsu Yosakoi Dance (KTYD)

2] B | Student Club/Organization

9 . LRM Family Campus Ministry of MSUM

American Indian Student Association (AISA), MSUM Student Senate, White Earth Program, Office of Diversity & Inclusion; Fargo Native American Commission

American Indian Student Association (AISA), MSUM Student Senate, White Earth Program, Office of Diversity & Inclusion; Fargo Native American Commission

9 . Lutheran Campus Ministry

e . Lutheran Student Fellowship

e . Model United Nations

e . Mongolian Club

e . Moorhead Catholic Campus Ministries
9 . Nepali Students Association

e . Organizacion Latina Americana

e . Positive Impact

9 . SGI Buddhist Club
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e . Celebrate Women in Sports Week
e . Dakota POW Letters

e M Dr. Cornel West Event
e . Drag Show
e . Dreamcatcher Craft Workshop

e . Faculty of Color Social
e M Fargo-Moorhead LGBT Film Festival

9 ? Fargo-Moorhead LGBT Film Festival

e . Fruitvale Station Viewing & Discussion
9 Mf Graduation & Retention Open For:

9 . Hip Hop Concert Black Light Party!

American Indian Student Association (AISA), MSUM Student Senate, White Earth Program, Office of Diversity & Inclusion; Fargo Native American Commission
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American Indian Student Association (AISA), MSUM Student Senate, White Earth Program, Office of Diversity &
Inclusion; Fargo Native American Commission

9 . Spanish Club/Sigma Delta Pi

e . Student Council for Exceptional Children
9 . Students Internationally Together

e . TRIOTA

9 . Veterans Club

9 . Women Of The World

Women’s & Gender Studies; Office of Diversity & Inclusion; NDSU: Concordia College; Fargo Theatre

Women’s & Gender Studies; Office of Diversity & Inclusion; NDSU: Concordia College; Fargo Theatre
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American Indian Student Association (AISA), MSUM Student Senate, White Earth Program, Office of Diversity & Inclusion; Fargo Native American Commission

9 . Indigenous Peoples’ Symposium
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9 . Lavender Graduation Celebration
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o M Diversity Component of MSUM Core Va
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9 . Diversity Component of Women’s Center Mission Statement

Mission Statement/Directive

e t M ‘ Diversity Priority in the 2013-2018 Strategic Prio

e . Equal Opportunity and Nondiscrimination in Employment and Education

e M Grievance/Discrimination Complaint Procedures

o . MSUM Reasonable Accommodation Policy and Procedures Policy

o{ M J Office of Diversity & Inclusion Mission Statement

e . Web Accessibility Mandate

el M | Assessment via Educational Benchmarking Inst
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Institutional Research

9 M Diversity Data Elements of Student Enrollment/Characteristics

American Indian Student Association (AISA), MSUM Student Senate, White Earth Program, Office of Diversity & Inclusion; Fargo Native American Commission

Fundraising

e . Take Back the Night

9 . The 25th Annual Woodlands & High Plains Powwow

FinanCiaI Aid/SCholarShip 9. The Mis-Education of the “N” Word

e . Helen Roberti Scholarship

4 Women's & Gender Studies; Theater Arts '
4 Diversity and Inclusion '

e . Affirmative Action Advocates

e . Diverse Search Committee Member Procedure

Faculty Recruitment/Retention

9 . Mandatory Meeting of Search Committee with Affirmative Action Officer

9 . Recruitment Plan Section of Search Recruitment Process
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4 Women’s & Gender Studies; Campus Feminist Organization '

9 . Women's and Gender Studies Colloquium Series

e . “A Deeper Look” Play Event

e . “FIT” Film Screening
e . “Precious Knowledge” Film Screening
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e . Notas Latinas Radio Program
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